
 
Dear Members,

Since the last edition of the e-bulletin, a lot of changes have happened globally and locally; 
from the massive riots in the US, championing the “Black Lives Matter” movement, to the 
reignition of anti-government protests in Hong Kong and closer to home, a spotlight on 
migrant workers and their living habitat – all of these whilst the world is still battling the 
COVID-19 pandemic.

More than ever, the pandemic has revealed some of the issues plaguing the vulnerable in our 
community and it only seems fitting that we participate in the conversation too. In this 
edition, we see how one of our member firms are contributing back to the migrant workers 
that they work closely with and also see the positive policy changes that will impact the living 
environment for this community. The SIA COVID-19 Resource section has also been updated 
to reflect the latest changes in the budget and advisories that accompanied our transition 
into Phase One (Safe Opening). Check out the link to the consolidated infographic that lists 
out all the information relevant to our industry.

As always, we hope you will enjoy this edition from the comforts of your home desktop or 
from your mobile devices. And for those who have resumed working in their office, please be 
reminded we can never be too vigilant or too careful. Stay safe, stay healthy and always 
mask-up!

#SIAUnited

(P.S. Fingers crossed that Phase Two arrives earlier than expected)

Ar. Melvin Keng
Chief Editor

(For comments or submission of stories, please send an email to communications@sia.org.sg)

SECOND QUARTER 2020A LOOK INTO THE SINGAPORE INSTITUTE OF ARCHITECTS

LAUDING EFFORTS TO SUPPORT MIGRANT WORKERS

NEW STANDARDS FOR NEW MIGRANT WORKER 
DORMITORIES

SIA NEWSLETTER (E-BULLETIN) : THE WFH EDITION         PHASE ONE : SAFE OPENING ( DAY 14 ) 

A PEEK INTO SIA MEMBER FIRM, LAUD ARCHITECTS PTE LTD, COMMUNITY OUTREACH EFFORTS 
DURING THE CIRCUIT BREAKER.

ANNOUNCEMENTS

CIRCUIT BREAKING
NEWS

GUEST CONTRIBUTION

The past few months saw the Covid-19 outbreak terrorize our nation and pushing o�cials to 
put our country and economy on a Circuit Breaker (a public health measure to reduce mass 
population activity and movement), in a bid to reduce the infection rate. The migrant workers’ 
community were not spared and many were placed in quarantine or gazetted isolation 
facilities as infection clusters began forming in multiple purpose-built workers dormitories all 
across the island.

Media spotlight shone on this community, resulted in numerous community bodies, NGOs, 
businesses, architects etc. coming forward to show great appreciation for the massive 
contribution that these workers have made in the building of our nation. LAUD Architects was 
one of them. They saw the need to bring joy to the migrant worker community, especially those 
that worked in their projects, and put together an initiative titled “Bringing Joy to Migrant 
Workers”.

The initiative saw LAUD Architects committing a sum of $20,000, which was used to purchase 
speci�c needs items (e.g. personal sanitation which included disinfectant sprays, body soap 
and laundry detergents). The money was also used to purchase other daily items that were 
aimed at bringing joy to these workers; these include food, fruits and recreation equipment like 
badminton racquets and board games. A further sum of $10,000 was also made as a monetary 
donation to the Migrant Workers Centre (MWC). 

A call of donations to their network of clients, consultants and collaborators was also made and 
to date, have garnered a total sum of $40,000, far exceeding their target of $10,000. The money 
will be donated to MWC for their good work in the migrant workers’ community. 

Interested parties may still donate to this cause via giving.sg.

You may also follow LAUD Architects and the progress of their initiative through their social 
media platforms:

Instagram: LAUD Architects
Hashtags: #laudarchitects #TogetherWeBuildSG #bringjoytomigrantworkers
Website: https://www.laudarchitects.com/give-joy

4 Jun 2020 marked the end for the #SIA United: Care & Share Webinar Series, Standing �rm 
together against Covid-19, organised by SIA Education Thrust. 11 webinar sessions occurring 
twice a week accompanied our members during the Circuit Breaker (CB) and covered subjects 
that were topical and relevant to the current pandemic crisis and post-COVID 19. We saw keen 
participation in all the sessions, with one exceeding 660 attendees. We hope that participants 
have learnt and bene�tted from them. 

We take this opportunity to express a BIG and SPECIAL thank you to the following who have 
contributed to the success of this webinar series:

1. SIA President, Exco and Council members for their support of this webinar series within a
very short notice and their contributions to most of the sessions.
2. SIA Education Thrust members for their ideas, contributions and hard work
3. All the speakers for their time and generous sharing of their knowledge, thoughts and
experiences (See below for the list of speakers)
4. The SIA Secretariat team for their logistical and organizational support throughout the series
5. All SIA members, ARCASIA members and distinguished guests, for their keen participation

We hope to see continued support for SIA from everybody for our future education 
programmes.

While most businesses and activities were halted and people kept indoors during the CB, 
knowledge and learning did not stop. SIA will continue to organise relevant and edifying 
education programmes for continuous professional development and upskilling. With easing 
of CB measures in early Jun 2020, architects and architecture practices will return to face 
headwinds with challenges, a “new normal” and “business as unusual”. Notwithstanding, we 
will emerge united and stronger.

SIA stands �rmly together with its members in the battle against COVID-19.

Ar. Lim Choon Keang
Ar. Koh Siew Lay
Council Members

A one-page directory to all COVID-19 related resources and links. Members may access 
the PDF document for an easier navigation of resources available for the general public 
as well as speci�c to the built environment sector.

PDF Document: 
https://sia.org.sg/wp-content/uploads/2020/06/SIA_COVIDResource_29May2020.pdf

The infographics can also be accessed from the home page of our SIA website.

During Phase 1 of re-opening, various renovation works have been allowed to resume. This 
one-page infographic from BCA is a useful guide to a COVID-Safe Restart of Renovation works.

September 2019, SIA organized an architectural design competition for the proposed 
re-development of Melrose Village Children’s Aid Society (CAS), Singapore. A total of 05 
architecture practices were shortlisted as �nalists in the CAS Design competition; they are 
EML Architects, Ernesto Bedmar Architects, Formwerkz Architects LLP, Multiply Architects 
LLP and RSDS Architects. The grand prize went to Ernesto Bedmar Architects. Read on to 
see what the jury has to say about the winning scheme. 

JURY CITATION

Ernesto Bedmar Architect’s entry is the Jury’s unanimous choice for 1st prize. 

Ernesto Bedmar Architect’s proposal for Melrose Village creatively reinterprets and pushes the 
boundary for the typology of “village”, as envisioned by the Children’s Aid Society’s; a 
refreshing approach that moves ahead of curve. Their design sensitively conceived the spaces 
as a unified whole around the sloping topography of the site, complemented by generous 
green open spaces for exploration and recreation.

Its architecture has both a singular recognizable form as well as a delightful interplay of 
volumes and scales suited to the variety of functions. Reference to the tropical vernacular is 
expressed beautifully with well-ventilated and naturally lit ‘rooms’ throughout the “village”. 
The tiered platforms addressed well the sloping site, while its architecture is characterised by 
rich and playful overlaps of interior, exterior and in-between spaces, catering to the needs for 
intimate refuge and open community. The choice of materials is surprisingly tactile, innovative 
yet pragmatic, and the building form offers many opportunities for sustainable building 
technologies to be implemented.

A bold and thoughtful design, with a strong identity and reflective of the progressive vision for 
Melrose Village, Ernesto Bedmar Architect’s design truly deserves the winning prize.

“ The Bell Jar ”, by Ar. Kenneth Koh 

SINGAPORE INSTITUTE OF ARCHITECTS
COVID-19 Resources Infographic Site for Singapore Architects

#SIAUnited | siaunited@sia.org.sg

COVID-19 RELIEF FOR BUSINESSES

FINANCE AND CASHFLOW

CORPORATE INCOME TAX 
REBATE & PAYMENT 
DEFERMENT

CIT rebate of 25% of tax payable
capped at $15,000 for YA2020.

•

Automatic extension of interest-free 
instalments of 2 months for payment 
of CIT on Estimated Chargeable 
Income (“ECI”) filed within 3 months 
from the companies’ financial 
year-end.

•

Qualifying deductions for YA2020 
may be carried back up to 3 
immediate preceding YAs, capped at 
$100,000 of qualifying deductions 
and subject to conditions.

•

A taxpayer who incurs capital 
expenditure on the acquisition of 
P&M in the basis period for YA2021 
will have an option to accelerate the 
write-off of the cost of acquiring 
such P&M over 2 years.

•

A taxpayer which incurs qualifying 
expenditure on R&R during the basis 
period for YA2021 for the purposes 
of its trade, profession or business 
will have an option to claim R&R 
deduction in 1 YA.

•

All Companies
Eligibility:

•

FREEZE IN GOVERNMENT FEES
AND CHARGES

Fees and charges for government-
provided services will not be 
increased for one year, from 1 April 
2020 to 31 March 2021.

•

RENTAL WAIVERS

4 months rental waiver for 
commercial tenants and 2 months 
rental waiver for other 
non-residential tenants

Tenants in Government Properties:

Eligible commercial & social sector
tenants in government properties

Eligibility:
•

Tenancies do not exceed 3 years
Do not pay property tax

•
•

SME Tenants in Private Non-
Residential Properties

Including Property Tax Rebate for 
year 2020,
2 months’ rental to be offset for
qualiifying SME tenants of 
commercial properties
1 month’s rental to be offset for
qualifying SME tenants of industrial
and office properties

•

•

SME tenants with not more than 
$100 million in annual turnover

Eligibility:
•

Qualifying leases or licenses
commencing before 25 March 2020

•

PROPERTY TAX REBATE
100% rebate for qualifying 
commercial properties
30% rebate for other non-residential
properties

•

•

Qualifying non-residential properties
Eligibility:

•

ENTERPRISE FINANCING SCHEME
- SME WORKING CAPITAL LOAN

Maximum loan quantum increased 
to $1million
Risk-share from Government 
increased to 90% for new 
applications initiated from 8 April 
2020 until 31 March 2021
Enterprises under the Enhanced 
EFS-WCL may apply for up to 1 year 
deferral of principal repayment to 
help manage their debt, subject to 
assessment by the PFIs.

•

•

•

Business entity registered and 
physically present in Singapore

Eligibility:
•

Minimum of 30% local shareholding
Maximum Borrower Group revenue
cap of $500 million for all enterprises
Group revenue of up to $100million
or maximum employment of 200
employees

•
•

•

ENTERPRISE FINANCING SCHEME
- TRADE LOAN

Maximum loan quantum increased
to $10 million.
Risk-share increased to 90% for new 
applications initiated from 8 April 
2020 until 31 March 2021

•

•

Registered and operating in 
Singapore

Eligibility:
•

Minimum of 30% local shareholding
Maximum Borrower Group revenue
cap of $500 million for all enterprises

•
•

FINANCING SCHEMES

ENTERPRISE FINANCING SCHEME
- PROJECT LOAN

Maximum loan quantum of
$50 million
Risk-share of 50%, oung companies
or companies operating in a 
challenged market may receive 
a risk share of 70%.

•

•

Registered and operating in 
Singapore

Eligibility:
•

Minimum of 30% local shareholding
Maximum Borrower Group revenue
cap of $500 million for all enterprises

•
•

MAS AND FINANCIAL INDUSTRY
SUPPORT SCHEME

SMEs may opt to defer principal 
payments on their secured term 
loans up to 31 December 2020
Corporates, including SMEs, holding 
general insurance policies that 
protect their business and property 
risks may apply to their insurer for 
instalment payment plans.

•

•

Eligibility:
SMEs that continue to pay interest 
and are in good standing with their 
banks and finance companies 
(for deferment of loan payments)

•

LOAN INSURANCE SCHEME

Support for the LIS insurance 
premium increased to 80% until 
31 March 2021.

•

Eligibility:
Business entity registered and
physically present in Singapore

•

Minimum of 30% local shareholding
Group revenue of up to $100million
or maximum employment of 200
employees

•
•

TEMPORARY BRIDGING LOAN
PROGRAMME

Maximum support loan of $5million, 
with interest rate capped at 5% p.a
Government provides 90% risk-share 
on loans initiated from 8 April 2020 
until 31March 2021
May request for deferment of 
principal repayment for 1 year, 
subject to assessment by PFIs

•

•

•

FOREIGN WORKER LEVY

MANPOWER COSTS

WAGE CREDIT SCHEME
Government co-funding ratios for
wage increases in 2019 and 2020
increased to 20% and 15%
respectively

•

•

All employers who give wage
increases to Singapore Citizen
employees will qualify
(Subjected to certain conditions with
some employer exclusions)

Eligibility:
•

Qualifying gross wage ceiling raised
to $5000 for both years

JOB SUPPORT SCHEME (JSS)

Government will co-fund between 
25% to 75% of the first $4,600 of
gross monthly wages paid to each
local employee in a ten-month
period through cash subsidies.

All employers who have made CPF
contributions for their local
employees (Singapore Citizens and
Permanent Residents) will qualify
for the payout Employers in the
employer exclusion list are not
eligible for the JSS.

Eligibility:

Businesses not yet allowed to 
resume operations will continue to 
receive 75% wage support, during 
the period for which they are not 
allowed to resume operations, or 
until Aug 2020, whichever is earlier.

•

•

To support firms during the circuit
breaker period, wage support for 
the months of Apr and May 2020
will be topped-up to 75% for all 
firms, regardless of sector.

•

•

Employers do not need to apply for 
the JSS. IRAS will notify eligible 
employers by post of the tier of 
support and the amount of JSS 
payout payable to them.

Business employers who have at 
least paid up to December 2019’s 
foreign workers’ levy in full (the 
amount due in January 2020) will be 
eligible for a flat rate of $750 for 
each S Pass or Work Permit holder 
in their employment as at 
29 February 2020.

•

SMEs will be provided with an 
additional three months to make 
the levy payment.

•

Due to travel restrictions, MOM will
extend the levy waiver period to up 
to 90 days for foreign workers who 
are currently on overseas leave.

•

MAN-YEAR ENTITLEMENT (MYE) 
REFUND FOR CONSTRUCTION 
FIRMS
Firms have the flexibility to use the 
refunded MYE within 1 year from the 
date of refund to hire new workers 
under MYE or renew the work 
passes of existing workers.
The relief measure will be available 
for a period of six months starting 
from 1 April 2020 to 30 Sep 2020. 

•

•

Affected firms can apply to BCA for
the MYE refund. The processing
time is 2 weeks.

SGUNITED TRAINEESHIPS
PROGRAMME FOR HOST
COMPANY

Provide up to 21,000 traineeship 
opportunities lasting up to 12 
months to those who have recently 
graduated or will soon be 
graduating in 2019 and 2020

Eligibility:
Host companies must be registered 
or incorporated in Singapore
Offer traineeships lasting up to 12 
months (Traineeship must 
commence by 31st December 2020)
Provide clear Traineeship 
Descriptions and Development
Plans that would provide trainees 
with meaningful developmental 
opportunities during the traineeship 
period, subject to approval by the 
appointed programme manager, 
Singapore Business Federation(SBF)

•

•

•

•

Co-fund 20% of the training 
allowance for the duration of the
traineeship

•

CAREER SUPPORT PROGRAMME
Receive up to $42,000 salary 
support  for hiring eligible 
Singapore Citizens
CSP will be extended for two (2)
years from  1 Apr 2019 to 
31 Mar 2021. 

•

•

Eligibility:
Companies must be legally registered 
or incorporated in Singapore, with a 
Unique Entity Number (UEN) 
registered with ACRA
Employ individual(s) who fulfil the 
conditions by offering a gross
 monthly salary^ of at least 
$4,000 ($3,600 for SMEs)

•

•

• Offer individual(s) a permanent job or
an employment contract of at least
12 months

CAREER TRIAL PROGRAMME 
Support of 30% of monthly salary 
for up to 6 months, capped at 
$5,400 per hire and $2,700 per hire 
for part-time jobs
For employers who hire unemployed 
SC who have been actively looking
for jobs for 6 months or more

•

•

Eligibility:
Companies must be legally registered 
or incorporated in Singapore, with a 
Unique Entity Number (UEN) 
registered with ACRA
Actively hiring for jobs paying $1,500 
(for full-time or $750 for part-time 
position) or more

•

•

Offer employment to suitable 
jobseekers on permanent terms or 
on contract terms that are no less 
than one (1) year after completion of 
Career Trial 

•

DIGITAL TRANSFORMATION

ENTERPRISE DEVELOPMENT 
GRANT
Funds qualifying project costs namely 
third party consultancy fees, software 
and equipment, and internal 
manpower cost.

•

Maximum support level will be raised 
to 80% from 1 April 2020 to 31 
December 2020. 
For enterprises that are most severely 
impacted by COVID-19, the 
maximum support level may be 
raised to 90% on a case-by-case 
basis.

•

•

Eligibility:
Be registered and operating in 
Singapore

•

Have a minimum of 30% local 
shareholding
Be in a financially viable position to 
start and complete the project

•

•

PRODUCTIVITY INNOVATION
PROJECT (PIP) 

Co-funds up to 70% of the costs for 
technology adoption and innovations 
that improve productivity at 
construction site
Maximum funding support level will 
be raised to up to 80% from 1 April 
2020 to 31 December 2020.

•

•

Eligibility:
Construction-related companies that 
are registered and located in 
Singapore are eligible to apply for 
support.

•

PRODUCTIVITY SOLUTIONS
GRANT

Maximum funding support level will 
be raised to up to 80% from 1 April 
2020 to 31 December 2020.

•

Eligibility:
Registered and operating in 
Singapore

•

Purchase/lease/subscription of the 
IT solutions or equipment must be 
used in Singapore

•

Have a minimum of 30% local 
shareholding (for selected solutions 
only)

•

CONSTRUCTION AND SUPPLY CONTRACTS

COVID-19 (TEMPORARY 
MEASURES) ACT

The inability to supply goods or 
materials due to COVID-19 is a 
defence to a claim for breach of 
contract, damages or liquidated 
damages
The other party cannot call on any 
performance bond granted pursuant 
to the contract for the prescribed 
period
The other party cannot start or 
continue court or insolvency 
proceedings against you for the 
prescribed period

•

•

•

Eligibility
Construction and supply contracts
Entered into contract before 
25 March 2020
Unable to perform obligations (e.g. 
meet delivery deadline) on or after 1 
February 2020, due to COVID-19

•

•

•

ONE-OFF ADVANCE PAYMENT IN 
PUBLIC SECTOR CONSTRUCTION
 CONTRACTS

Government Procuring Entities 
(GPEs) will make a one-off advance 
payment, on ex-gratia basis, to the 
main contractors for affected public 
sector projects during the Stop
Work Period
The amount of advance payment 
would be computed based on 50%
of the average monthly amount of 
certified progress payments in past 3 
months received by the main 
contractor, capped at 2.5% of 
contract sum or $5 million, whichever 
is lower, and the specific quantum of 
advance payment may vary from 
project to project, depending on the 
stage of the projects

•

•

To receive the advance payment, the 
main contractor shall submit the list of 
its first-level sub-contractors involved 
in the works originally scheduled 
during the Stop Work Period to the 
GPE, either in their regular progress 
payment claim or as a standalone
payment claim from the date of this 
circular to 30 Apr 2020. The main 
contractor shall also include in the 
claim, the commitment and plan to 
apportion and pass down the advance
payment to its sub-contractors.

TEMPORARY RELIEF MEASURES
FOR PROPERTY SECTOR

Extension of the Project Completion 
Period (PCP) by 6 months for 
residential, commercial and industrial 
development projects

•

Extension of time by 6 months for the 
commencement and completion of 
residential development, and sale of 
housing units in residential 
development projects in relation to 
the remission of the Additional 
Buyer’s Stamp Duty (ABSD) for 
housing developers

•

Extension of the PCP and/or disposal 
period by up to a total of 6 months 
for residential development projects 
under the Qualifying Certificate (QC) 
regime for foreign housing developers

•

SELF-EMPLOYED PERSON
INCOME RELIEF SCHEME (SIRS)

Eligibility
Started work as an SEP on or before
25 March 2020

• Eligible Self-Employed Persons to
receive $3000 each in May, July
and October 2020.

COVID-19 RELIEF FOR INDIVIDUALS

Earn a Net Trade income that does
not exceed $100,000
Do not own two or more properties
Do not earn an income of more than
$2300 a month as an employee
Live in a property with an annual
value that is not greater than $21000

•

•

•
•

•

NTUC TRAINING FUND (SEPs)

Eligibility
Must be a Self-Employed Person at
the point of application

• Earn as you train

•

NTUC CARE FUND

Eligibility

• One-time cash payout for eligible
NTUC Union Members who have
lost 30% income (including job
cancellations) or have been
retrenched

Suffered from an income drop of at l
east 30 per cent of your monthly
salary/earnings due to COVID-19, or
A self-employed person (SEP) whose
income has been adversely affected
due to COVID-19 related job or event
cancellations, or

•

•

•

COVID-19 SUPPORT GRANT

Eligibility
SC or PR, aged 16 years and above,
who arepresently unemployed due to
retrenchment or contract termination
as a result of the economic impact of
the COVID-19 situation, and meet all
of the following:

• Successful applicants will receive a
monthly cash grant of $800, for
three months

Not currently receiving ComCare
Short-to-Medium Term Assistance
or ComCare Interim Assistance

Had a monthly household income of
not more than $10,000, or per capita
household income not more than
$3,100 per month prior to
unemployment;

•

•

•

Earn up to $80 for every day of
training

•

Retrenched with retrenchment
benefits of not more than $6,500

Lives in a property with an annual
value of not more than $21,000; and

USEFUL LINKS (CLICK TO VISIT)

BCA COVID-19 RESOURCES MINISTRY OF HEALTH

GOV.SG COVID-19 UPDATES

GOV.SG COVID-19 REOURCES

DOING GOOD: SGUNITED

BUILT ENVIRONMENT SUPPORT
MEASURES

RESTART OF RENOVATION
WORKS FROM 02 JUNE 2020

MINISTRY OF MANPOWER

SGUNITED JOBS

STAY HOME FOR SG

LEGAL SUPPORT RESOURCES

CA$H
BACK

ERNESTO BEDMAR ARCHITECTS PICKS UP TOP PRIZE!
Results for the architectural design competition for the proposed re-development of Melrose 
Village, Children’s’ Aid Society, Singapore are out.

EDITOR’S THOUGHTS

CONCL
UDED

The COVID-19 crisis has truly tested and challenged current health and safety standards of 
our built environment in Singapore, particularly in the case of the migrant worker 
dormitories. In response, the government has taken the initiative to come up with an 
improved set of standards and specifications to be piloted in upcoming Quick Build 
Dormitories (QBDs) with considerations of social interaction and disease response needs. 

For more information, visit: https://www.gov.sg/article/improved-standards-of-new-
dormitories-for-migrant-workers

https://store.iamarchitect.sg/tc-events/21500
https://sia.org.sg/wp-content/uploads/2020/06/SIA_COVIDResource_29May2020.pdf
https://www1.bca.gov.sg/docs/default-source/bca-restart/covid-safe-restart-of-reno-works-infographic.pdf
https://www.laudarchitects.com/give-joy
mailto:communications@sia.org.sg
mailto:siaunited@sia.org.sg
https://sia.org.sg/wp-content/uploads/2020/06/SIA_COVIDResource_29May2020.pdf
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